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QUESTION 1

The XYZ Organization has two leave types: Special Leave and Vacation Leave. Whenever leave is applied for,
regardless of the leave type used, the accrual must be reduced from the same accrual plan, i.e. the Annual Leave
Accrual Plan. Identify the two ways in which this can be achieved. 

A. Create two accrual plans with the same name and associate the two leave types with the accrual plans. 

B. Create two leave types and associate the same element to both the leave types. Attach this element to the accrual
plan with the net effect on accrual as subtract. 

C. Add both the leave types in the net calculation rules of the accrual plan with the net effect on accrual as subtract. 

D. Both the leave types need to be created with absence reason: Annual Leave Accrual Plan. 

E. Enable the Additional Absence Details DFF in the Absence Entry Form and store the accrual plan name in the DFF
segment. 

Correct Answer: BC 

 

QUESTION 2

You are creating a new non-recurring element. Assume proration is available in the legislation where the element has
been created. Identify the two ways in which proration of an element can be achieved. 

A. Write a separate proration formula and attach the proration formula to the element definition. 

B. Embed the proration calculation within the payroll formula and attach the proration group to the element definition. 

C. Attach retro event group to the element definition. 

D. Only recurring elements can be prorated, hence create recurring element for proration. 

E. Create input values as effective start date and effective end date to enable proration for that element. 

Correct Answer: BE 

 

QUESTION 3

In Core HR, an applicant was created on 1-JUL-2009 with applicant status Accepted. On 20-JUL-2009 the same
applicant was hired in the system with the hire date set as 20-Jul-2009. No other transactions were done for this person.
The hire date now needs to be changed to 10-Jul-2009. How can this be done? 

A. Date Track to 20-Jul-2009 and update the latest start date field with the new hire date. 

B. Date Track to 10-3UL-2009 and update the latest start date field with the new hire date. 

C. Date track to Ol-Jul-2009 and update the latest start date field with the new hire date. 

D. Date track to 10-JUL-2009. Click Cancel application and re-hire the employee on 10-Jul-2009. 
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E. Date track to 10-JUL-2009. Click Delete and select the DELETE-NEXT-CHANGE date track option. Save the
changes and re-hire the employee on 10-Jul-2009. 

Correct Answer: E 

Answer A is wrong as you can\\'t update the record on 20th as on 10th the status is application. 

 

QUESTION 4

An employee\\'s assignment status needs to be temporarily suspended pending disciplinary review. The employee\\'s
payroll needs to be processed during the duration of his suspension. How can this be achieved? 

A. Create assignment status as Suspended Pending Review with payroll status as Process and Human resource status
as Suspended. 

B. Create assignment status as Suspended Pending Review with payroll status as "Do not process" and Human
resource status as Active. 

C. Delete all element entries attached to the employee pending review. 

D. Terminate the employee and reverse terminate the employee once the review is over. 

E. Change the assignment category to Suspended. 

Correct Answer: A 

The Payroll Status must be set as Process for Payroll to Process. Setting the Human Resource Status as Suspended
gives the visual indication of the employee\\'s assignment status 

 

QUESTION 5

A new Accrual Plan is created, but it is not visible in the Show Accrual Balances region In the Self Service HR Leave of
Absence page. What is the reason? 

A. Element link has not been created as a Standard link for the Accrual Plan. 

B. The employee\\'s Accrual Balance is zero. 

C. The Generate Accrual Balances concurrent program has not been run. 

D. The Accrual Plan element was not included in the element set of type Run Set. 

E. The Accrual Formula is not specified while creating the new Accrual Plan. 

Correct Answer: D 

See step 2 below. 

Using SSHR, employees can view their accrual balances and managers can view the accrual balances of employees in
their business group and also employees belonging to other business groups. The Show Accrual Balances region in the 

Self-Service HR Leave of Absence page displays the accrual balances for a person as of the effective date. 
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Follow the steps below to enable SSHR to display the appropriate accrual balances in the Leave of Absence page. 

1.

 Set up the accrual plans that suit the requirements of your organization. 

Determine the accrual balances and their corresponding accrual plans that you would like to display in the Leave of
Absences page. 

2.

 Define an element set of type run set and include elements that correspond to these accrual plans. 

See: Defining an Element or Distribution Set, Oracle HRMS Compensation and Benefits Management Guide. 

3.

 You can now view the appropriate employee accrual balances using the SSHR Leave of Absence page. 
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