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QUESTION 1

You will be integrating Absence Management with Fusion Payroll. 

What should you set up in Absences to implement this? 

A. Within the Absence Plan, select the "discretionary disbursements of accrual balance" check box and define the rate
rules for Disbursement. Select the "Transfer absence payment information for payroll processing" check box. 

B. Within the Absence Plan, select the "Transfer absence payment information for payroll processing" check box and
define the Element use for this integration. 

C. Within the Absence Type, select and add an Absence Plan, and enable display features for the "Transfer absence
payment information for payroll processing" and define the Element use for this integration. 

D. Within the Absence Plan, define all the rate rules for Absence Payment, Final Balance Payment, Disbursement, and
Liability booking. 

Correct Answer: B 

 

QUESTION 2

Your organization indicates that the ceiling amount of donated entitlement varies according to length of service. 

Which ceiling rule type should be used? 

A. No Limit 

B. Formula 

C. Flat Amount 

D. Derived Factor 

Correct Answer: D 

 

QUESTION 3

When an absence gets approved before its start date, what status does it change to? 

A. Saved 

B. In Progress 

C. Reviewed 

D. Accepted 

E. Completed 

F. Scheduled 

Latest 1Z0-1047-20 Dumps | 1Z0-1047-20 VCE Dumps | 1Z0-1047-20 Study Guide                                2 / 3

https://www.pass2lead.com/1z0-1047-20.html
https://www.pass2lead.com/1z0-1047-20.html
https://www.pass2lead.com/1z0-1047-20.html


https://www.pass2lead.com/1z0-1047-20.html
2024 Latest pass2lead 1Z0-1047-20 PDF and VCE dumps Download

Correct Answer: A 

 

QUESTION 4

You defined a two-year rolling backward term in your qualification plan with UOM as calendar days. You set up bands
that entitle workers to 50-days absence at payment percentage 100% and an additional 50 days at payment percentage
50%. 

A worker took an absence for 92 days, from May 1, 2015 to July 31, 2015. The same worker schedules another
absence using the same plan July 1, 2016 to July 30, 2016 for 30 days. 

What is the available entitlement for this absence? 

A. 50 working days at 100 percent and the next 50 working days at 50 percent 

B. 8 working days at 100 percent 

C. 50 working days at 100 percent and the next 8 working days at 50 percent 

D. 0 working days at 100 percent and the next 0 working days at 50 percent 

E. 8 working days at 50 percent 

Correct Answer: A 

 

QUESTION 5

Which three are true statements about Absence and Payroll integration? (Choose three.) 

A. The options available for configuration vary depending on the legislation chosen when creating absence plans. 

B. The setup required in payroll may vary depending on payroll localization. 

C. The Absence Element Template creates all of the attributes required to process absences through payroll. 

D. The options available for configuration are the same for all the legislations when creating absence plans. 

Correct Answer: ABC 
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